THE CITY OF SAN DIEGO

MEMORANDUM

DATE: {é//ﬂf /'/z; 2433

TO: Martha Sainz, Captain, ID #4907

FROM: Rudy Tai, Assistant Chief, Patrol Operations

SUBJECT: Written Warning

This memorandum is being hand delivered to you to advise you of a
disciplinary written warning.

You have engaged in discriminating comments regarding
eligion during his assignment at Southern Division under

yOur Supervision.
Your written warning is based on the following:

*stated while working for you at Southern Division
you made offensive comments about his religion while processing a prisoner.
You told him te "'Stop being Christian on-duty" when he allowed a prisoner to
use the telephone. stated you came over to his deskand
told him that you to i /i
work or something along those lines. elieved you
were referencing his religion during your comments. He was offended by the
ents and perceived them be to discriminatory in nature.
believed it was offensive in nature and an inappropriate statement
regarding religion.

In your statement, you said “You can’t let your religion get in the way of doing
a criminal investigation. That’s why he didn’t talk because of what you did. So,
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3. Discrimination is unlawful. It creates a negative atmosphere that

reduces work productivity and morale, undermines the integrity
of the workplace, and destroys professmnahsm The Department
does not tolerate discrimination or harassment in any form.

. Federal and state law makes it illegal to discriminate on the basis

of race, color, gender, creed, religion, national origin, age, marital
status, ancestry, medical cond1t1on (history of cancer), pregnancy,
dlsablllty, transgender status, or sexual orientation. The
Department's EEO policy builds upon this foundation and extends
to every employee our commitment to provide a workplace that is
consistent with the law and actively supports and implements
behavior that reflects our Vision, Values and Mission Statement.

3. Department Procedure 5.03, EQUAL EMPLOYMENT OPPORTUNITY,

Section VI, Subsection B, DISCRIMINATION AND HARASSMENT,
revised September 2, 2021, states in part:

B. Harassment-free Work Environment

1. All employees shall be provided a work environment free from

harassment. Behavior constitutes harassment, as defined by this
policy, when it is unwelcome and unsolicited, offends or
otherwise causes distress, and is undertaken because of a
person's race, color, gender creed, religion, national origin, age,
marital status ancestry, medical cond1t10n disability, pregnancy,
transgender status or sexual orientation. Examples include the
use of derogatory comments, slurs, jokes, or derogatory p1ctures
cartoons, or posters.

Department Procedure 5.03, EQUAL EMPLOYMENT OPPORTUNITY,
Section VI, Subsection C.1-2, DISCRIMINATION AND HARASSMENT,

revised September 2, 2021 states:

C. Impact vs. Intent

1. Whether or not harassment occurred depends not on whether the

act was intended to cause harm, but the impact of the act on the
individual’s employment or work environment. For example, a
person who teases in a sexual or racial manner, or tells sexual or




















